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| hape all are healthy snd weell. We wish we could be together in person, but 83 the
woranayinug pandemnic prevents that from happening, | wiite to share these key updates
from the Board of Persions. IF you have guesiions, my colleagues in Philadelphia and |
are hagpy to asslat

Blessings,

Clark Simmons Member/Emplover Services
Church Conjultant BO0-T73-7T52

M: 215-275-3079 Mizn-Fri B;30-7:00pm EST
fLimmonLEpensions. org

Statement on Racial Justice

The Board of Pensions stands in support of racial equality, and againit deeply ingrained prejudices againat Black Americona
and other pepple of color simply because af the color of their skin. With full support of all at the Board, we share tha
statement with you. Follow the Enk to reed the [l text of the statement. Translations in Kooean and Spanish are svoilable
a3 'well. For more retournces reganding racial justice, please wisit PCIUSALS iwsbiite,

Minister's Cholce

blinlster's Cholee is a new benefits package that provides important financial pratection for non-nstalled minsiery working
at leadt 20 hours & wesk and inchudes pension, death and daability. termporary disability and the Employes Adgitance Plan,
The cost is 10% of effective salary, also fully employer paid. Through this program more ministers will have sco=is to the
Board's education and assiitance programs.

Oither Notable Headlines

*  Gopd Experence Apgartionment = The Board of Directors of the Board of Pensiona granted a I percent experience
appartionment for the Defined Benelit Pension Plan. R will take efiect July 1, 2021 The apportionment which
increases pension benefits & the ninth in a3 marmy years, yields a nine-year cumilative increade of 28.9 percent.

= Employer Agreements — On Tuesday luly 7, the Employer Agreements will be available for the selection of benefits
and will Include 2022 peicing.

=  Temporscy Disability = The Termporary Disabidlity Plan prowides employess with the Rnancial protection of o partisl
income if they are unable o perform regular work duties because af sickness or injury.

= [mploves Asailance Plan — The Employes Assstance Plan (EAP) is a eonfidential resounce provided &1 no cost ta
employess enrolied In medical coverage theeugh the Board of Pensiors or the Pastor's Participation or Minster's
Chioice benefits package,

=  [Employer Toalkiis — hive been develaped to help employers engage with and educate employees about benefits
offered through the Board. Thess toodkits provide sdditional materialy you can display andfor distribute to help your
employees betfer understand their beneflts.



